
Between Model

Engagement

Age Medical Role

Engagement

Manager’s
value

orientation
HR

Manager’s
value

orientation
RG

Clarity of goals

Efficiency

Effort

Performance Feedb.

Pressure to Produce

Quality

Autonomy

Integration

Involvement

Supervisory Support

Training

Welfare

Within Model

Vigor Dedication Absorption

V1 V2 V3 D1 D2 D3 A1 A2 A3


